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Part I. Statement of Continued Support by the Chief Executive or Equivalent 

 
Please use the box below to include the statement of continued support signed by your organization’s 

Chief Executive or equivalent. 

 
5th August 2022 

 
To our stakeholders: 

 
I am pleased to confirm that [Legal and Human Rights Centre (LHRC) reaffirms its support to the United Nations Global 
Compact and its Ten Principles in the areas of Human Rights, Labour, Environment and Anti-Corruption. This is our 
Communication on Engagement    with the United Nations Global Compact. We welcome feedback on its contents. 

 
In this Communication of Engagement, we describe the actions that our organization has taken to support the UN Global 
Compact and its Principles as suggested for an organization like ours. We also commit to sharing this information with our 
stakeholders using our primary channels of communication. 

 
Sincerely yours, 

 
Joyce 
Komanya 
Senior 
Program 
Officer- 
Corporate 
Accountabi
lity and 
Environme

ntal justice 

mailto:lhrc@humanrights.or.tz
http://www.humanrights.or.tz/


Part II. Description of Actions 

 
Please use the box below to describe the actions your organization has taken in support of the Global  Compact. 

It is strongly recommended that the actions taken are related to one or more of the specific activities 

suggested. Please refer to the complete list of suggested activities for your type of organization found 

here. 

 

 

 actions include: 

 
 Incorporate and advocate for the UN Global Compact principles into the organization’s engagements 

 Attach the UN Global Compact principles into LHRC’s vision and mission 

 

 For business associations: sensitize corporate entities on the importance of adhering to labour rights and 

standards and enhance remedies in case of violation of such rights  

 For cities: Have a dedicated sustainability plan or a holistic city/regional plan that incorporates the ecological, economic, 

political, and cultural dimensions of the region’s sustainability 

 
 For civil society organizations: Provide commentary to companies on COP 

 
 For labour organizations/trade unions: Tailor and schedule dialogues with companies and the government responding to the 

10 UN Global Compact principles   
 For public sector organizations: Participate in Global Compact Local Networks 

https://www.unglobalcompact.org/docs/communication_on_progress/COE/Suggested_Activities.pdf


Part III. Measurement of Outcomes 

Please use the box below to include the most relevant qualitative and/or quantitative indicators to 
measure the outcome of the activities described in Part II above. 

 

 
Examples of measurement of outcomes include:  

 
 Number of new UN Global Compact business participants resulting from interventions and engagement 

 Issues responded by the Environmental management Council regarding environmental pollution 

 Knowledge gained by the corporate entities in adhering to fundamental principles and rights at work 

 Partnerships formalized with mutual aims to advance the UN Global Compact principles 


